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FORM RLRB.SD1 » - D ..
23 UNITED STATES OF AMERICA DO NOT:WRITE: IN THIS-SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
- CHARGE AGAINST EMPLOYER
p 08-CA-195939 33117
INSTRUCTIONS: ‘ -
Flle on arfgyine! with NLRB Reglonat Director for tho region In which the alleged unfalr tahor practice occurred of is occurring.
1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT .

8. Name of Employer b. Tel No.

| Midwest Terminals of Toledo international, inc. 419-698-8171
o c. Cell No. 419-697-2715
d. Address (sirest, ciy, stale, ZIP code) . Employer Represenialive . Fax No.
3518 Saint Lawrence Drive Christopher Blakely, 41:39:-2744
¥ ' . 3
Toledo, Ohio 43605-1079 Human Resources Manager | Chrs biakely@mwts com
' h N-umher' of workers employed
About 30 '

j." Identify principal proditct ar service
Stevedare

T?yae of Ectai:lishmem (factory, mine, wholesaler, elc.)

k. The above-named employer has engaged in and [s engaging i unfair labor practices within the meaning of sechon 8(a), subsections (1) and (list
subsections) {5) __of thix Natlonal Labor Relations Act, snd these unfair iabor practices are practices affocting commerce within the  mmeaning
of the Act, of these unfair labor practices are unfair practices affecting commarce within the meaning of tha Act and the Postal Reorganization Adt.

2. Basis of the Charge (sel forth a clear and concise statemant of the facts constituting the afieged unfair fabor prastices)
- Since on or about December 1, 2016, the Employer, through its officers, agents, and representatives, has interfered

with, restrained, and coerced employees in the free exercise of rights guaranteed by Section 7 of the Act.

- Since on or about December 5, 2016, the Employer through Terry Leach threatened employees with termination in
order to discourage employees from supporting the Union.

- Since on or about December 1, 2016, and at all times thereafter, the Employer, by its officers, agents and
representatives, has refused to bargain colfectwely with International Longshotemen’s Association, Local 1982, a labor
organization chosen by a majority of its employees in an appropriate unit, for the purpose of colfective bargaining in |
respect to rates of pay, wages, hours of employment, and other terms and conditions of employment by making a
change to working conditlons without notifying the Union and/or providing the Union with an opportunity to bargain
over the change. Specifically, the Employer has non-bargaining unit employees performing bargammg unit work ona
| regular and continuing basis.

"3, Full name of party fing charge (i labor crganization, giva fulf name, inclutfing focal neme and number)
International Longshoremen’s Association, Local 1982

4a. Address (street and number, ody, sfate, and ZIF cade)
2300 Ashland Avenue, Suite 225, Toledo, Ohio 43620-1280

. 4b. Tel No.

4¢, Celt No.
216-210-2798 -

. Fax No.
989-423-0036

f&e. e-Mall
/] acd yockey.com
in when charga is filad by a iabor

5. ﬁuﬂ name of nalionat or inlernationat labor organiiallon of whichitis aﬂﬂiarle
organization)  International Longshoremen’s Associa‘tion

enl unit
d T2

Tal. No.

6AJECLARATION
n;-ad above arg !hal tamenls are fue to the best of my knowigdge and betied,
Office, #f any CeliNo.
iz L Williom Yockey, Trusies. Logal 1982 Same as above
(signamm of mprssentam v«son mhrg‘f.«arge) {Printtype name and tile or office, ¥any) [“Fax No.
e-Mait

Address__same a8 above

32%1?1
[ (daft)

WILLFUIL FALSE STATEMENTS ON THIS CIARGE CAN BE PUNISHED BY FINE AND IMPR!SQNMENT (L5 CODE, FITLE IR SECTION 1004
PRIVACY ACT STATEMENT

" Sotickation of the infonmmion on (hi fann is athorized by the National Labor Relations Act (VLRA), 29 0.5.8.8 15) e1 30q. The principal use of the faformation is to assis; the
Nationat Labor Relations Boaed (NLIB) in processing unfair labor proctice and relsted procecdings or litigations, The moutin uses for the infomintion are fnlly sot forth ko the
Foderal Regisier, 71 Fed Reg. 74942-43 (Due. 13, 2006). The NLRD will further exploin these usea upon request, Piselostire of this information to the NLRB is volmtary, however,

faiture ta supply the information will cause (e NLRB (o decling to iuvake its provesses.
APPLICANT EXHTRTT A




